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One of only 24 humans that have flown to the moon, Fred Haise, who served 
as the lunar module pilot on Apollo 13, knows a thing or two about how to 
steer a (rocket) ship. After storied careers in the military, NASA, and the 
business world, Haise has retired—yet he continues to lend his leadership 
abilities to ASTC member INFINITY Science Center, Pearlington, Mississippi, 
to which he drives six hours each way once a month to serve as vice chair of 
the board. Haise spoke with Dimensions about how his astronomical past 
serves him and the science center today.  
 
  
Fred, tell me a little bit about your career path. 
 
Well, my career path actually started down the road somewhere through 
where you are, in fact. Through my first two years of college, I majored in 
journalism. I had got interested in high school working on the high school 
newspaper and actually followed up with, as a cub reporter, with a local Daily 
Herald doing odd peewee games and those kinds of things that I could do 
during the week even, when I was still in school. But during summers I 
worked there full time, two summers. But what changed was the Korean War 
came about, and I wanted to serve my country, and the only program I could 
get into with two years of college at 18 years old, I was at the time, that led 
to a commission was the Naval Aviation Cadet Program. And what happened 
there is from the very start when I got into flying, I loved it. And that was 
what I had a passion for and decided somehow that I was going to make a 
career of that.  
 
You have to realize that the timeframe that I’m talking about, there was no 
space program yet, so you really couldn’t want to be an astronaut, but after 
talking to various people, I decided I wanted to be a test pilot, and so went 
back to school at the University of Oklahoma to get an aeronautical 
engineering degree, and continued flying high-performance aircraft in the 
reserves with the Oklahoma Air Guard. And when I finished school, I applied 
and was accepted as a test pilot at NASA’s facility in Cleveland, then Lewis 
Research Center, now named Glenn Research Center, after John Glenn. And I 
was there three and a half years and really wanted to go to the flight center 
at Edwards Air Force Base in California, which was kind of the premier 
aircraft test operation at the time, they were flying the X-15 rocket ship, that 
kind of thing. So I managed to transfer after just under four years at Lewis to 



transfer to Flight Research Center, about the time the Mercury program 
evolved, if you want to call it the start of our space program. And I still 
wasn’t that interested initially into thinking about that direction because it 
really wasn’t clear that it would be the first program, and it wasn’t really until 
the pronouncement came about from John F. Kennedy, the president, about 
going to the moon that I had second thoughts and apparently decided I 
should apply for the astronaut program, just with that thought of getting a 
chance to go to the moon.  
 
When I left the program incidentally I had 17 years in the business world at 
Grumman Corporation, then Northrup Grumman after it merged, and during 
that period I ran two subsidiary companies of each company and served in 
over those 17 years before I retired in 1996.  
 
So, to back up just a bit, obviously the Apollo 13 mission must have 
been life changing in many ways, but since this issue is about 
leadership, how would you say your experience on that mission 
affected your views on leadership? 
 
Apollo 13 I don’t think changed anything because we, you have to remember 
that all of us in the program at that point just about—Jack Schmitt I think 
was an exception, the geologist that flew Apollo 17—all of us were military. 
So the sense of organization, hierarchy, seniority kind of fell in place 
naturally. And of course the leader, if you want to call it the leader, of any 
given mission was the commander. And in my case that was Jim Lovell, and 
he was the boss, and there wasn’t any question about it. And everything kind 
of fell in line because of our background and experience and our footing, if 
you will, in the military regime.  
 
How does taking on that kind of a group mission into space compare 
with what you do now, acting as vice chair of a group that’s heading 
up a science center? 
 
Well, it’s obviously a lot less intense, particularly in the early aspects—I 
actually trained for four missions. The toughest one was actually Apollo 8, 
the first mission assignment that I had as a backup lunar module pilot, 
because the mission changed partway into our training. Initially, we weren’t 
going to the moon, and then all at once that changed and that was the first 
mission then to go to the moon. So we had a lot of regrouping to do on 
devising the flight plan, a lot of the procedures, and particularly contingency 
procedures being out on the moon. So it was really very tough to get ready 
for that one, more so than the others. I backed up Apollo 11, backed up Buzz 
Aldrin, and you have to realize that training as a backup, you’re training 



equally to the pilot, as was proven on Apollo 13, we changed out a crew 
member two and a half days before launch—Jack Swigert replaced Ken 
Mattingly. Literally, we could’ve changed out a whole crew a couple days or 
so before launch and not missed a step. So I trained again on Apollo 11, but 
we didn’t have to do that much new, there was obviously the landing to do, 
and EVAs [extravehicular activities] to do on the surface, and the asset 
liftoff, launch, if you will, but you know rendezvous and actually Apollo 10 
went within 60,000 feet of landing to the surface. So it wasn’t as tough of a 
job on Apollo 11 to get ready as it was on 8. And by 13 we had scheduled six 
others. Up to 11 we had launched every two months—we did not miss a 
beat, every two months an Apollo mission launched. And we started backing 
off with 12, Apollo 12, and then we got an even longer time. For instance, I 
finished my backup time on 11, after that mission, in July, and we did not fly 
until the next April. So we had a lot more relaxed training time and really 
more time in that case to put into the field geology, in the work that we 
would be doing, the science work that we would be doing on the lunar 
surface.  
 
But my involvement as a board member, and I’m probably more active than 
most, because I am in a retired situation, and most of our board members, 
as you would have on a board, are very renowned local people who have 
very important jobs and are a lot busier day to day than I am. So I 
contribute probably more time in that regard, also fundraising with the talks I 
give that any fees go to the museum, that kind of thing. And if you check the 
website you’ll see you can get my autograph for $50 or three autographs for 
$100.  
 
A bargain! 
 
So anyway, I’m going over tomorrow in fact to support, the day after 
tomorrow, a sleepover of just under 150 fifth and sixth graders at the facility. 
We’re going to have a sleepover because the next morning, December 4, is 
the launch of the Orion capsule. We’re going to have the children over the 
night before and have obviously a lot of activities. I’m going to give them a 
talk about what it’s like to live in a capsule, and there’ll be others giving talks 
and having activities to try to get them a little tired so we can maybe get 
them to sleep for a while, and then get up at, staff will get up at about 4:00, 
4:30, and then we’ll have to get them up at about 5:00, because the launch 
is at 7:00 a.m. Eastern time, a little after, so 6:00 a.m., a little after, in 
Central time.  
 
When and why did you decide to get involved with the INFINITY 
Science Center initially? 



 
I’d actually finished six years—I was on another not-for-profit board for the 
Astronauts Memorial Foundation, based at Kennedy Space Center, and was 
involved in the fundraising again there to build the Center for Space 
Education, it’s about a 60,000-foot facility at the Kennedy Visitors Center 
that supports teacher training in Florida primarily. And I was ready to sit in 
my rocking chair a little bit, and I got a call from Mr. Leo Seal, who’s a very 
prominent, his family owns a bank in south Mississippi, a very prominent 
bank, who was the initial chairman when they thought they were going to 
have to do this after 9/11, when the security got very strict for government 
installations, the small museum they had down at NASA Space Center, 
frankly the attendance went to less than half in the first year with the 
security requirements. He decided he’d have to have something off 
installation, and that’s how the thought of INFINITY came about. So I was 
there, I joined the board probably a year and a half after the initial conceived 
idea was hatched, but from the start as far as really gathering the funds and 
then through the building construction, through operations, and we’re in our 
second year now.  
 
And is it true that you drive six hours back and forth a few times 
each week to come to the museum? 
 
No, not each week. On average I probably make the trip once a month 
through the year, and tomorrow—I actually make it seven hours because I 
stop four times on route to walk around and get relaxed and normally I have 
two pets with me who like to walk around, too; they won’t be with me 
tomorrow.  
 
OK, a little bit quicker. Still, that’s a long drive, a long way to go to 
get to the science center. So why would you say you’re motivated to 
work on INFINITY’s board, and what are your goals? 
 
Well, number one it’s in the backyard where I grew up. I was born and raised 
in Biloxi, Mississippi, and secondly it’s a partnership with NASA, which I’ve 
had 20 years of a career with, a very enjoyable 20 years, so kind of, both of 
those things fit together to say this is something worthwhile just from that 
aspect, my past career. But mostly it’s because museums, and I support a 
number of museums in fundraising activities around the country, museums I 
think do a lot for young children, to provide some excitement, some learning, 
some education that supports education at school, in fact, and hopefully 
triggers a spark that they will grow up and think of doing something with the 
talent they’ve been blessed with and born with to make a good life and a 
happy life, a productive life for themselves. We have a lot of field trips, 



obviously, to our museum, as well as most museums, from the area of south 
Mississippi and as far as New Orleans.  
 
That’s wonderful. As a successful board member, what advice would 
you offer fellow board members at other science centers and 
museums about how to be most effective? 
 
Well, having been a startup, which we were, I’ve gotten a lot more advice 
from the other museums, both the directors and some board members, than 
I’ve given them, frankly. Frankly, we were kind of a new thing in that there 
aren’t many large museums that had to go through the opening process that 
we did, except way, way back. So, we benefited actually a lot from the 
counseling and discussions we had with people in other museums, with 
advice on how to get our feet on the ground and not make too many errors, 
and I don’t think we have. The first year we lost a little money, but the 
second year we’re making money, so I think we’re on the right track. 
 
 
This interview appeared in the March/April 2015 issue of Dimensions 
magazine, published by the Association of Science-Technology Centers, 
www.astc.org.  
 


